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.HONORARY LIFE MEMBERSHIP 

• 
At the twenty-second ann�al meeiing at Loras College, Dubuque, Iowa,
oti October 7 ,· 1978·, the me1nbers •• of AHCBT awarded an honorary life 
membership to.Dr. Donald M. Huffmari. 

Donald Huff•an. has been an active me�ber ·of ANCDT from the formatiqn 
of ihe organization.to the present. He served as program chairman in 
1969, as president in 1970, repr�seritative to the Board 6f Gov�rnors 
oj AIBS from 1971 to 1974, and has been an active participant in m,ny 
o; the programs. of the Annual lleet:f:ngs. • 1ie organized and directed ·:the 
operation of �he Lab File for several years. 

�f. Huffman has published numerous articles in the field of mycoloay. 
H� has been involved in the devel�pment of many computer programs (or 
q�e as in$�ructional aids in undergraduate biology. His activity (s 
nit re•tricted to academic biology at the college level. He has a'long 
r�cord of ·1nvolvei1,ent with the broader educational problems of his. 
ijstitution and wiih visiting scientist programs in secondary schoqls. 

i 
. 

Iq additions to. M1CBT, Dr. Huffman is a member of American Institute of 
Biological Sciences, Botanical Society of America, American Associjtion 
f 6r • the Advancement of ·Science, American ?tycol_ogical Society, Sigm4 Xi,. . . 
G�•ma Sigma Delta, Phi Alpha Theta, and the Iowa Academy of Scien�j.
He has held several positions of responsibility in various organiz4tions. 
Dr. Huffman is currently chairman of the departm�nt of biology at 
Centr�l University of Iowa, Pella. 
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NOTES FRON THE EXECSEC 

The Winter of '?B, or� Confessions of an Ice-Eater. 

I� seems almost impossible in looking at the calendar to believe the 
date. The rites of spring fast approach, at least for some of us, 'and
yet it seems that only yesterday did the ice and coZd and snow fir�t 
p�nctrate our bones. Where the time did pass I know not, I only hope
some of it was productive, in some areas I know I was not. While it 
is no excuse, I knoll.> now what one aspeat of "cabin fever tr must sul'� ly 
be. T!hat I kept p1+tting off for one da1,1, unti Z tomorl'O't,.1 when I 
certain Zy would be I freer, spanned two m�nths. Tlhat shook me loose li.1as
one of the beautifu Z events that mar>k seasonal change. Last z,,eekend 
w"Jii,Ze crossing tne !Jissouri river on I-'10 at Rocheport:. coming back from 
St� Loais 3 I sighted tli.10 huge V's of Canadas heading nol'th. One tJas 
the longest I had ever witnessed. The s�n was just setting, it ha4 
been a pleasant day in the western part of the state (Cape Girardequ
was in the process of getting buried in 24 inches of snow)" and I '. 
suddenly fe Zt z,Jhatever grip winter had on me lessen. T7ie fee Zing o.f 
'etnui�-� had seemed to disappear. This week seemed even more productive
C'1d I h"op'e tJhd V-d1Ume' w.i:l .Z incre�st:J. 

; : r i r . .· . . , , . r. .. 
2hor.t Zy, you will be receiving a ,membe:r>ship directory" 1uhioh· ·1zad been · • :' 
in. the works and is being run off nouJ. Please let me know of any err>ors, 
o�issions ., or corrections, so t��t th,s� can be tended to properly. 
PZ&ase don't assume someone else·:will''1vriti-d; ytJu writ,e_. 

Ecme:-:--ber the" fa'l 7,, me.ed;;ing in. f:,ol{.isv,i Z Ze, Kentucky" October l l-l3. _The
:_n�agram prog:r>e�'ses·, a-nd. p:r>om,fs;es:: Jo· "b'e·. in ke·eping rJi, t,h. A!!CB7'. .�r>_adition 
af being pertinent, useful, and 'alway"s on· t'op of matters bio,lr/gicctl. • • 
.4ny suggest1:ons you might have fo:r> the pr-ogra'm13 , .  pl.ease sen,d o�· to m·e, • • 1 :;
a:r> to the· j;}r·ogri:a.rri· cha,irmtz_n., Bob ,Satterfield, College of 

.
. DuPage, Glen 

B7-1.yn, Ii C0L3·?.-.• :·, r1e .. -,are .. ·al,1fa1

ys_"_
1
Z:ook'ing for ··.lab.a. that ti)prk ., _speaker 

sugge:;tions, workshop· t.opics�, ,peopl·e t·o priese-nt.:iidea.s. :. but most impoPtantl.y •,
;}CJP le, peop la to com�•' . It , s: :':1.duR meeting� rPlan now: to atiiind and to 
b.l'inn someone· e Zse a long�_ . • ·'

. 
' ; ,. ' • 1 ' ' 

V ' , -. 

f· 1: ., ,, ' 

While speaking of meetings of AMCBt ., 
·anydne who would:like to hojt a 

meeting'.3 p l'Sas·e notify the, E:ce_cSec of. same with preferred. dates. Al Z;
wi P, receive ·ctmsider-ation. .V�l- "iJJOu ld: like· to. hoid YOURr Tfleeting at 
YOf;R ins·�·--::;u}f;if.dn.· 

• •1• • -- • "·' '' .l '.> : 
• : /' • ·, , '.' f. r: 1 ! 

. •·, ') J" [ ' ; Hope you azz.. have a happy spr,�_nJt� .. , .: ··.- ·�-
, l : 

l ,.i 
,I .. •. 
.J f .I 

_. l . 

[' C L (1 ii t f! C : : iJ O r • u ;ci, ,:; p-n O C rJ tl n �• □ 1 ,, i' .J :: !J :' [1 r U ,- fl n '.':, :J r, r C cl r.; ll �! :-· !1 [] :[l ½ 'n r ;r, i.; [: n !i f1 11 ;, r; fl C I' r ,J '[1 11, r. lJ}J Hl fJ r; 
' . 

NIEf!�S'i' BI;�-���E.- .P}-lr.�,i/-:shed :,1i?he AssoC!:idt.,ion of. .'1�dwester_n Co_'Zlege BioZogy
Teq,crzers, :)A/:1,QB,T: C,e.ntrql Qf/1,ce:.. Rockhurst. CoZ"leg.e.,,. 522� Tro'ost ·Avent.fe:. r.: • 
Fmi::N!is · City Jr' :.tq r• 6'.1.:ZJ9� ��bsd,i:ipt�on •.jfrell;· rto· .Af:!¢;$!.iJ me,11J!b,e"i>'ii'� • ·;Pub Zi�hed: -­
,72,;ar_tor ly. ; Ed1,torq . 11{�n��- F:. }�a Zke:r> i:':i •;Op1mi�ns ·r��lfl-'�"��1,)�y au thozta. are. 
�he�r own and are not neaessar£Zy· thoee•of ihq1Asqoc�at1,bft nor the · ., _,, 
1:natitutions with zuhiah the authors are affiil.a.te?L. !,
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FACULTY DEVELOPMENT - ST. OLAF COLLEGE 

Harold w. Hansen 
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The Faculty Development Program at St. Olaf is about six years
old; it had its origin in a spe-cific charge drawn up by our Review 
and Planning Committee in 1972 "To take responsibility for initiati_ng
programs to improve teaching in the faculty or to seek to discover 
and propose programs and other means by which current faculty members
may continue to learn to teach." This statement is interpreted as 
meaning that the improvement of teaching must be linked with a larger
concept of professional growth and faculty development. 

It was an ambitious charge which we received and lofty aspirations
are not without challenge or resistance for there are those who believe
that an organized and directed activity toward the i:r.rprovement of· 
teaching somehow violates the trust and confidence we should have in
a .faculty member; that teaching is an art v a highly individualized 
activity and you have it or you do not. Or v techniques and skills do
not make a good teacher? programs for their improvement are so time 
consuming that they are self defeating. A final challenge is that 
improvement implies criticism and is therefore offensive: so-called
evaluations would force teachers to violate their own integrity by 
teaching to the whir.is of their evaluators. 

Viith foreknowledge of these criticisms, what then can we propose?
�•?e recognize that good teaching cones in nany forras. lJe would hope to
encourage development of teaching styles which are appropriate for the
individual teachers, for their students and their disciplines but not 
to the exclusion of exposure to alternative styles. Some teachers 
have not found their appropriate styles� we hope to assist them as 
we also hope to assist others who are interested in modifying a con­
ventional pattern. The facilitation of this kind of development is 
of prime inportance but it nust 00 in response to an internally felt
need on the part of the facultyo This assumes a faculty which is 
open 1 alert, excited about teaching and Moreover is willing to change.
The faculty �ust have a sense of self, an identity which includes 
a sharpened awareness of the peculiar tasks of a teacher, those of 
educator, professor, investigator, debater, counsellor and friend. 
This kind of development, a renewal and growth of the faculty nember,
must be shaped in accord with the specific needs of tho faculty as 
incjl.ividuals 9 needs which are increased in a non-expa!lding state of: 
the college and at n tine which i�plies that innovation and change 
ntjst originate fron within the existing faculty rather than depending
ori;the input of nGw individuals. 

To conplicate the story 1 the non-expanding state of college 
enrollnents has brought external pressures of greater accountability 
for c1ucational results and increased financial responsibility. The 
homogeneity of our student body has been altered and includes studepts
with a variety of learning needs, accustomed to learning in a variety 
of'ways. Indpenedent study prograns require a different type of 



faculty orientation; inter<,:iisciplinary studies and team teaching 
present new opportunities. 1 Coincident ,..ri:th these changes we encounter
injiovations made possible through the use of audio and visual equip­
mept and cor:iputers. 

,..,,re hn.v � ·ident:if icd soMe -aspirations which can be considered
quite individua,listic and oth�rs which are broader,·extending to 
college r1spirc:\.tions � hmi' would we 9ope with such a spectrur1? We 
woµld hope .to build into the college budg::;t a larger iten for faculty
development. We feel this is essential for the overall development 
of the college. It would by no neans minimize the inportance of 
s'eeking external funding (we had a Lilly Endownent Grant in the early
steiges of our program and currently have a Mellon Grant}, but would 
insure an on-1oing program nnd moreover would bridge the gaps which 
frequentl.y exist because external funding nay be limited to certain·
disciplines or cert�in kinds of activities of the college. The 
budget would provide for incentive grants and releasc�d time, of 
patticular iMportance as teachers P1ove into new arc�as and inter­
disciplinary approAches . 

. The second.Major aspiration is the development of a greater sense
of colle:giality on the part of the faculty. Our progran provides for 
a Teaching/Learning Center, fostering �ctivities which nay be less. 
c:oncentrated .:is far as a particular course is concerned but which • 
re�ch � larger nunber of faculty·menbers. The previously nentioned 
team teaching and the activities of the Teaching/Learning Center boih
c0ntribute to collogiali ty � Despite our ascribing to cormnon general 
goals in teaching, we tend to have little occasion for sharing with. 
one another .. The pilot years of our Center denonstrated some possibil­
ities for working together, introducing seasoned, tenured faculty 
members and neophytes in mutually ben.cficial experiences which are 
voluntary and non-threntening. The Center also serves as a haven for
ne�, teachers, a place where they mny ner�t to share, conpare and seek 
assistance. We still find that it is corru:non that new teachers have, 
very little contact with non-lecture teaching; graduate schools con,;. 
centrate on the subject matter of the discipline to the near exclusj.on
o:( riethodology. P'e hope to continue our informal luncheons with 
30 ninute discussions at the Canter as they have be£n very successful;
the discussions have included Personalized Syster'.I of Instruction as:? 
used in cheMistry, self-paced instruction in a foreign language or • . 
new appronches to teaching in other disciplines. Some group meetings 
have been scheduled ·as ninicourses over several weeks, one of the nost 
successful (,:ictually repeated f0r four separate groups) wA.s c'I. 1'hands..;on"
w6�kshop on composition, designed to assist faculty □embers with their 
dw11 and with student writing problqITJ.s, Tl1ore activities of this type 
inc,lude a series on or�l con�unic�tion. A special consideration of 
th� problems of the freshman year was nlso undertaken. In ad�ition to
improving skills, these sessions provide a wonderful opportunity 
for obscuring departnental lines and devaloping a spirit of friendly 
cri.ticism. Other topics have included discussions of testing,. a.dvising,
gr�ding and the use of instructional .Media. The use of the physical 
fa�ilities of our 1Teaching/Learning Center for these aqtivities (and 
even for depa.rtricmtal ·and division meetings} continues to be :a part of
a deliberate strategy to bring people into the Center, to make them 
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aware of i/sfacilitios 1 resources and personnel. The Center is n 
collecting and cataloging point for literature on teaching and learning
and is n clearing house for the identification of resource personnel. 
Assuming the extrene and unlikely position that no specific benefit 
could be ascribed to the nctivities of the Center, much wculd still 
have been gnined in the fostering of a higher degre� of collegiality 1 

a deeper appreci�tion for the special te�ching skills of our colleagues
an4 the creation of a spirit of joint enterprise. 

t,Je hope that this collegiality and the developing spirit of 
openness will enable us to do more with classroom observation and 
intervisitation. He used the IOTAC (Instrument f0r the Observation 
of-Teaching Activities in Collc0s) workshop system experimentally and
beoarne aware of some of its possibilities but are not ready to adopt 
it totally. We hope a pattern will develop for a less fornal inter".'"
visitation; again, it would be an expression of individual interest· 
and would be used inn non-threatening W"l.Y to benefit the individuai.
We have developed some snall units of faculty members who visit the 
classes of each other, a departure which lends to the discussion of 
all sorts of tenching problems. Another type of intervisitation has 
been employed, capitalizing of the proximity of nearby Carleton Collegeo
The concept rif collegio.lity hns alre,"l.dy brought together students and 
fnculty members of the two schools in a workshop entitled "Self-scrutiny":
another on the discussinn nethod and we hope there will be others. 
We have US(3d student t'observers" in our classes an idea we ohti'l.ined 
from our contact with Carleton. 

At this point I would like to say a bit more about the Teaching/
Learning Center. As a biologist I w0uld speak of the anatomy of the 
Center being nppropriate for its ?hysiology. It is quite central on 
oi.:.r Ci1m:;::>us. It has u.n informal ;; relaxed atmosphere, conducive to 
brov-1sing through the liternture av4ilab+e or to chattina, with <1 
cqlleague over Ll cup of coffee. A Xerox machine, a Therrnofax for 
makinc; tr,:mspnrencies and -::i preview room for 11.V materi,::-.1s are t1dded •
:i.ttractions. We hope for greater use of etll the facilities. rve 
would likewise hopf:: for a greater use cf the ".':)art-··time stnff of the 
Center, o. rather unusunl but effective combin2ttion of the skills 0f
four individuals, nne in library work, one in cducntion�l research,
ons in technological r�sources, the fourth in the area of student 
development. We hope that all of these individuals will be able to 
wtirk r:1ore intensively with tenchers on =:i. r:me-to-one basis to design 
stJ::ategies to improve te-::iching ., str.'J.tegies which will go well beyond
the levels of abstrnction und generality which may charncterize some
of .the group activities. 

A third aspiration involved individu,'11 faculty development plans.
(lfotice I have not used the word "contrc1ct" as our faculty members 
have expressed some concern ubout the implications of that word.) 
But surely we would hope that more fnculty members would assess their 
status and identify their goals, outlining the aµnropri�te intervening
steps. There can hen real professional satisfaction in checking off 
th� progressive items on such 2 plnn even though the projection has 
been shared with no one else. Sharing with a colleague, however, 
might bring the reinforcement and encnurc1gement which often is needed
along the way. Collegiality within our faculty and with an �djacent 
faculty would be conducive to this aspect of faculty development. 
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A fourth nnpi:ration h: the continuation of our program of 
sabbaticnl leaves . The f acul t;/ has placed a high priority on this 
fn,�et of development : tho program currently involves about 15 faculty
members per year. ln n�cen·:.: years the scope 0f sabbatical activities
has broadened with ;:1;1 incrensed :;:mmber of people involved in proj ec;::ts
�0late� to teaching ns versua disciplinary resenrch . 

The fifth a:1d final i tern I would mention is an increased oppor­
tunity for �ttendance nt professional meetings. We would encourage 
members of the v:u.:ious di::z�iplines to take greater advantage of those 
meetings which involve ideas ahout teaching . Reciprocally, we believe
thnt the ex:;?er.:i ences of ou::.:- �eachers may be of help to others .  

I have identified five aspirations concerned with � 

1. released ,:i.:-:10 ::-i.1d incentive grants 
2 .  col i.egialL ty - especi0.lly through t_he activities

of our Teuchicg/�earnlng Center 
3 .  fnGul ty deve lopment plans 
� - s�bhntical l eavGs 
5 .  professional meetings

'. , (; 'bc..,pe t.:iE '� :.:ho 0,c �l. :::� :u-: ·t •..:i.on.:; vli .J_ J. enat--.J e us to r..1odestly qualify in 
r'· .. 1 ."..· t _1 ].,;� .�!1 hi :;1:o:,� .:�::"!.ucati. ::,r.-. -::u::; exp:.·essed .i.n this quotation from 
i::.,-:.;; th E-:--k<?··: 1� . .  ; 

rnig��r si�ca tj c7 ' �  succ�ss �n the years ahead depends 
n�, C.s7e :�c:-:) :·: r.0 :1 t :  . ..:c . :':�  .. a:r:.J s ·,. :i. ff  who can grapple effectively 
7v::_ cl. +:l:.::, f .:'. ::ure ' h  J.::::..r9e • un . .r(i·1owr..s. ':.'he best hope for a 
r0n��ca ��ie �y lies i �  r��ewed individuals, characterized
::.;y 1-., , (-':: : Cl �-:-g::::!:· vis ion ,;,,.r:.d ccri,;--- :.:t2nce required to play a 
�!" ::: a i::i.vr; �-·o:.e in thc.:i:� :;ha.ping of tcmo:r:r ... ·il . "  

"'). 5 .S  - ''Evaluating Learning al)d 
·r �n,::hing " f:;.::om New Directions for

• Higher Education, c1 qu�rterly 
· souL ccbook edited by Jos sey-Bal?s .
Hi.ntc::- , 1 9 7 3 . 

A.s ti�t:.. -..11.-::)<..�r'-�::;, i.�{ , 11 (:.;:�· (;: u.t" G  r;cJ�10 0= th�} 2ct:� vi ties �"lhich hnve heen 
--... �'. ;:iJ�' ·�: purt (J :L tl'1e r1�:.:(j(_1.r· a.n:l : 

1 .  G1.an:..0 tc:> f:nc 1.i'.l. ty t i·1;2iv .: +., -:1 J. n::: 2 c::: n:oi:G) for research, scholar-
,;h:�p f t,. :w :o,.� .. 1..- -: ·.� . f,e\ ·c.' lopm,;ni. ; �,jo:::-�; shops , professional travel, 
C<J.1: ot:-=.:��� D.�"': ·t ic�11.lwtj  _ _ :� - -'t. .� • 

2 .  C,:!.:,r:e�v� tic�\ Drog:ar::-,s � pcfir observation, student oJ�servers . 
3 �  !�te��sl1ip8 : faccl ty aAsigne� fo� training at one of our four 

na.n.:i. n '.Lst.:::-a i.:ivo are<.1s � a<:.ii,:lemi,� 1 col lege relations and planning,
financial , o�  s tvAc�t �ar?�ceG. 

•: . .  G:".T .. r .. t ·· to d""p,.r:-:1ent:.. :t a:.: ,:::ru.luu. ·::::.on , en::".' .i.chment and revitalization. 
�- Ti' , c· · 1 .1· t,.,· 'rr ,,,t >· ,-, 1 ·, --, c. ; _ t · ' "" '·" "  -� · e s· ••n s r"l i ,--e"'ted to•·•ards wi' shes a' nd .) • -'- L.., -' \. �  ..l. s - ) ; , .. ,1, ,, • ·  • •  (A. � . 1...- r - J ..i, ,._;.,; ._.._J. \..· .L. 4 •  • .,- I � - "- � YV 

:12ec 1; of the f ac:r. )  ty rremt-er o.::-:.d the college. 
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Luncheon discussions , 1 dny seminars and some longer sessions on � 

a .  leave planning 
h .  chemical dependency 
c. advising (with Harvard ' s  Morimoto) 
d .  grnding : "Whatever hnppened to the gentleman ' s  C? "
e .  chang:i;:r1g, �·E;X roles and studen·ts 

• f.s. gra:nt(:; ,1.nd proposal writing 
g � •. cr.i tical skills 

 

�t • . \ 
• 

' • Some comments from discussion ; 

The use of "in-bouse"  personnel is  �n advantage : 

a .  Brin9ing in outsiders is suspect of "capital E "  education �
they don ' t  know the local rropes ",  there is "lag time " ,  
it may look like featherbedding . 

There is considerable locnl talent on every faculty. 
Splitting the task makes it possihle to take advantage of
locnl ' expertise ;  pnrti:i.l released time from teaching can 
often be arranged. The appointments can be rotnting ; 
turnover can . be stimulating and the experience a refreshing
one for the nppointec . 

b. : Cornr,littee structures should include a broad spectrum : 
t'enl'lred and non-tenured , old gm1rd and young appointees,
v�rioti� disciplines. 

80NGRATULA� I ON S  KEARNEY S TATE C OLLECE f 

A� . a r t i c l e  i n  KSC ' s  An t e lo p e  t e l l s  u s  t h a t .K S C ' s  c o l le c t ion o f  c ampus 
t :: e e s  -w i l l  ga'in f'i:>.me as the ca:npu s b e c omes  p a r t  o f  t h e  Neb raska S t a t ewide  
L:r.b :J r c tuin  . 

. PE�RRAL D I OLOGT�T - E a � ly r e t i re e , d e s ir e s  s h o r t t e rm a p p o in tm en t , 
s eme 3  t e r , yP.at , o r  s omewh a t  longer . : Iaj  o r  in t e r e s t  - in t r odu c t ory  
cou r ? � s . P e�manent  a d d r e s s : J ohn R .  C ar lo c k  

c / o  C a r r o l l  Kemp 
3 2 2 3  E .  E n o s  Ave . 
S p r in g f i e ld , I L  6 2 7 0 2

P r e s ent  a d d r e s s :  B i o l o g y  D ep a r tment  
U i i. l :t k i n  U n j_ve r s i ty 
D e c at u r , I L  6 2 5 2 2  
2 1 "/ / 4 2 l-½ - 6 2 3 0  

B IOLOGY I � S TRUCTOR : i f . A . i n  B i o l o g y  ex p e c t e d  Au g . ,  1 9 7 9 . Maj o r  a r ea -
E c o l ogy , t ea c h in�  ex p e r i e n c e  in Gen . B i o l . ,  Anat omy , and M i c r o . C u t rent ly 
an In s t ru c t o r  in  B i o l o gy D e p a r tmen t at  L o r a s . 

J ohn E .  H av e l  
B i o lo g y  D e p a r tment  
Loras  C o l lege  
Dubuqu e , IA . 5 2 0 0 1  
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RESOLUTIONS  

1 . We , the  m emb e r s  o f  AUC B T , wish  to  o f f e r  r e c o gn i t i o n  and g r a t i t u d e  
t o  D r . Raym ond  J .  H annap e l  o f  t h e  N a t i on a l  S c i en c e  F ound a t i on f o r  
h i s  c o n t r i b u t i o n  t o  o u r  annu a l  m e e t ing t h i s  y e a r . T h e  t ime  and '

e f f o r t  c o n t r i b u t e d  f o r  o u r  b e n e f i t  i s  g r e a t ly ap p r e c i a t e d . 

2 . A s e c ond thanks  g o e s  t o  D r . J e r ry J .  l� e l s en T7h o t o o k  t h e  t ime f r om 
h i s  s c h e d u l e  a t  the D ep a r tmen t of Energy  t o  a t t end  o u r  annu a l  mee t ­
i n g  and a d d r e s s  o u r  memb e r s h i p  w i t h  an  i n f o rm a t ive a n d  enj o yab le 
p r e s en t a t i on . H i s  t im e  and e f f o r t  c on t r i b u t e d  t o  o u r  o rg an i z a t i o n  
a n d  t s  g r e a t ly a p p r e c i a t e d . 

3 .  A t h a nks  o f  e n o rmou s magn i t u d e  g o e s  t o  L o r a s  C o l l e g e  - i t s  p r e s jd en t ,
D r . P a s q u a l e  D i  P a s q ua l e , J r . ,  and  h i s  s t a f f  uh o c on t r ib u t e d  t h e i r  
t im e  a n d  f a c i l i t i e s  f o r  t h e  b e n e f i t  o f  o u r  memb e r s h i p . 

4 . Our  d e e p e s t  a p p r e c i a t i on and g r a t i t ud e g o e s  t o  t h e  memb e r s  o f  A�C B T  
wh o mad e t h i s  m e e t ing  p o s s ib l e - t h e  o r g an i z e r s  who s e  t ime  a n d  e f f o r t  
c a nn o t  b e  m e e s u r e d : 

- o u r  P � e s id en t , J o e  Ka p l er , t h e  P r og r am C h a irman , Au s t in
D r o o k � , end t h e  L o c a l A r r a n g eme n t s  C h a i rman , E d  C aw l e y

- a l l  m emb e r s  who  c on t r �b u t e d t o  o u r  g r o u p  m e e t ing s
- a l l  t h e  o r g an i z a t i o n s  who d i s p l ay ed t h e i r  s c i e n t i f i c 

a p p a � a t u s  a�d m a t e r i a l s  f o r  o u r  b e n e f i t . 

5 . N ou , a r e s o �u t i o n  o f  a m o s t s e r i o u s  na t u r e  mu s t  b e  p r e s e n t ed  t o  t h e  
memb e r s h i p  who m 11 s t  b e  mad e awa r e  o f  a n e w  c o n c e p t  in  e d u c a t i on a t  
t h e  e l em e n t a ry and e a r ly s e c o nd ary  l ev e l s  c a l led  " B a c k  t o  t he B a s ic s " . 
T h e s e  p r o 3 r am s  may a l l ow s t u d en t s  

1

t o  s e l e c t  and  t h e r e f or e  .av o id '
u n p o p 11 l a r  c o u r s e s  wh i c h , in  t u r n , c an be  d e - empha s i z e d t h r ou g h  t h e i r
e a r ly e d u c a t i o n . S u c h  c ou r s e s  i n c lud e E a r t h  S c ie nc e , C h em i s t ry 
and  P h ys i c s . H o w  s ad i t  i s  wh en e a r l y  e d u c a t i on b e c om e s  a s u p e rma r k e t  
w i t h o u t  t h e s e  y o u n g  ind iv id v a l s  r e a l l y k n o w i n g  t h e  p r i c e  o f  t h e i r  
l e s s .

T h e r e f o r e , b e  i t  r e s o lv e d  t h a t  AMC BT  s u p p o r t s  a g e ne r a l  ed u c a t i on 
in � a r ly g r a d e s  wh i c h  i n c lud e s  a c � r r i cu lum o f  d iv e r s i f ied  t o p i c s  
i n c l u d i n g  a l l  t h e  s c i en c e s  a s  � h e  3 t u d e n t  p r o c e ed s  t h r o u g h  t h e  
v a r i o u s  l eve l s  o f  t h e  ed u c � t i on a l  p r u c e s s . 

7 Oc t o b e r  1 9 7 8
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P O S I T I ON AVA I LABLE : 
In� t ru c t o r  o f  As s i s t a n t  P r o f e s s or o f  B i o log y , ava i lab l e  Au gu s t , 1 9 7 9 . 
Ins t r u c t i on a l  d u t i e s  w i l l  inv o lve  t e a c h ing  and c oord inat ing c ou r s e s  
in  c e l lu lar  b i o logy , embry o l o g y , and ev olu t ion . T h e  appoint e e  w i l l  
a l s o  b e  exp e c t ed t o  as s i s t  in  t h e  t e a c h in g  o f  t h e  i n t r od u c t ory  c o u r s e s  
and in  d i r e c t ing s tu d e n t  r e s e a r c h . n . s .  d e g r e e  i s  r e q u i r e d , P h . D . i s  
p r e f e r r ed , and i s  requ i r ed f or t enu re  c o n s i d e r a t ion . S a lary  w i l l  b �  
c ommens u r a t e  w i t h  t r a in ing  and ex p e r i en c e .  

L o r a s  i s  a p r iv a t e , C a t ho l i c , c o edu c a t i ona l , l ib e r a l  a r t s  c o l l e g e . 
Fu l l  t im e  enro l lment  is  a p p r ox ima t e ly 1 4 0 0  s tu d e n t s . The  b i o l ogy 
d ep a r tment s t a f f  cons i s t s  o f  f ive  f u l l - t ime and one h a l f - t im e  m emb e � s . 
The p r o e ram in b io logy  o f f er s  s tu d en t s  t h e  b as i c s  to  e q u i p  t h em f or 
grridua t e  work , t each ing o r  en t e r ing  one  o f  t h e  h e a l t h  s c ience  p r o f e $ s i ons . 

I n t e r e s t ed ind ivi d u a l s  s h o u ld s en d  cu r r i cu lum v i t ae , c o p ies  o f  t rans c r ip t , 
and three  l e t t e r s  o f  r e c ommenda t i o n  b e f or e  Ap r i l  15 , 1 9 7 9 . Add r e s s  
c o r r e s p ond ence  t o : D r . John F .  B amr i c k , Chairman 

D e p a r tment o f  B i o logy 
Loras C o l l e g e  
Dubuqu e , I owa 5 2 0 0 1  

L � r a s  C o l l e g e  i s  an  E q u a l  Oppor t un i t� Em�loy e r . 
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